
 
 

 

SMSFs are not suitable for everyone and you should think carefully before deciding to set one 
up. It is a major financial decision and you need to have the time and skills to do it. 

 

Is a SMSF right for you? 

Whilst there are many benefits associated with running your own self-managed super fund (SMSF), it is also important 
to understand and recognise that flexibility and control comes with greater responsibility. 

These include: 

• Responsibility for the ongoing compliance, administration and decision making for your SMSF; 

• The requirement to maintain your knowledge of investments allowed, and laws associate with SMSFs; 

• The risk of poor performance if your money is not managed wisely; 

• The risk non-compliance in your fund. 

As an SMSF Trustee, you are legally responsible for ensuring your SMSF complies with legislation and the super fund’s 
Trust Deed. These rules bind you to: 

• Act honestly in all matters concerning the fund and in the best interests of all fund beneficiaries; 

• Exercise the same degree of care, skill and diligence as an ordinary prudent person in managing the fund; 

• Keep the money and assets of the fund separate from other money and assets (for example your personal 
assets); 

• Retain control over the fund; 

• Develop and implement an Investment Strategy; 

People who willingly do the wrong thing in their SMSF face significant penalties associated with non-compliance. 

As the SMSF structure experiences significant tax concessions, it is in turn, highly regulated by the Australian Taxation 
Office (ATO).  

An SMSF is generally suitable for someone who has an active interest in the various investment markets, willing to learn 
and comply with the rules that govern SMSF and who enjoys being involved in the decision-making process. 

Here’s a quick checklist to see if you’ve got what it takes as an SMSF trustee. 

• Do you understand investments? 

• Are you confident in making decisions affecting your finances? 

• Do you have time to understand SMSF legislation? 



• Are you good with administration – paying your bills on time and keeping copies of important paperwork? 

• Do you have time to monitor your investments on a regular basis? 

• Do you enjoy reading and researching? 

• Are you happy to pay for investment and strategic advice if you need it? 

Unless you answered ‘yes’ to most of the above, an SMSF may not be right for you. 

 

 

 

Individual vs Corporate Trustee 

When you first set up your SMSF, you’ll be asked to choose between establishing your SMSF by using an individual or 
corporate SMSF trustee structure. With an individual structure, each member acts as the trustee, but with a corporate 
structure, a company acts as the trustee and the members are directors. While an individual SMSF trustee may sound 
more straightforward than a corporate SMSF trustee initially, it may not necessarily be the most efficient option for you 
in the long-term.  

How an individual SMSF trustee works 

An individual trustee SMSF structure has: 

• trustees who are individual people 

• each trustee is a member (exception may apply for single member funds) 

• at least two trustees, with a maximum of four 

• no more than four* members who must also be trustees and cannot be employees of another member of the 
fund, unless they are related. 

• assets registered in the name of the individual trustees, and owned in trust for the members of the SMSF. 

Some of the benefits of an individual trustee structure include: 

• it’s cheaper to set up than a corporate structure and may be cheaper to run – you don’t need to set up a 
company and there are no ASIC fees 

• because it’s not a company, you don’t need to abide by additional regulations that companies are bound by. 

On the other hand, an individual SMSF trustee structure also has some disadvantages, such as: 

• always having to have two trustees, which can be problematic for succession planning (e.g. where there are 
two members and one leaves or passes away) 

• it may be cumbersome to add or remove members and change the ownership of your assets. 

• having trustees as legal owner of assets can easily lead to SMSF and personal assets inadvertently being mixed. 

• Declarations of trust may be required for certain asset types, such as property. 

• ATO administrative penalties apply to each individual trustee. This can result in penalties of up to four times 
that of a corporate trustee.   

How a corporate SMSF trustee works 



A corporate trustee SMSF structure has: 

• a company that is set up to act as the legal trustee

• no more than four directors in the company*

• no more than four* members who must also be directors of the company, and cannot be paid or employees of
another member of the fund, unless they are related.

• assets registered in the name of the company.

The benefits of a corporate SMSF trustee structure include: 

• it can be easy and more cost effective to add or remove members

• legal ownership of assets does not change when a director/member is added or removed

• it’s the only option if you want to manage your SMSF by yourself

• there may be fewer problems for succession planning where you have two members and one passes away, as
the remaining member can stay as the sole director of the trustee company

• ATO administrative penalties apply to the corporate trustee, not each individual director.

Alternatively, SMSF corporate trustees also have some disadvantages, including: 

• additional expenses – because you’re setting up a company, there are more establishment and running costs
involved (unless you set up a special purpose company whose only purpose is to act as your corporate trustee;
in this case, the running costs can be reduced, and you don’t have to lodge an additional tax return for the
company, only for your SMSF).

• your SMSF is also bound by corporation legislation.

ATO References: 

Thinking about setting up a SMSF 

https://www.ato.gov.au/uploadedFiles/Content/SPR/downloads/spr00182491n72579.pdf 

Running a self-managed super fund 

 https://www.ato.gov.au/uploadedfiles/content/spr/downloads/spr46427n11032.pdf 




